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Introduction
The purpose of this report is to provide information on the progress made by the Pacific Enable with the overall goal of improving the lives and opportunities of persons with disabilities in selected Pacific Island Countries (PICs). The activities are targeted to meet existing gaps and to act as catalyzers for further work that will be undertaken by governments and/or development partners.
Pacific Enable was undertaken by ILO, the Pacific Disability Forum (PDF), UNESCAP, UNICEF and WHO from October 2012 to September 2015.  Project implementation activities are now complete with the final evaluation underway and due for completion by October 2015.  
Pacific Enable sought to achieve the following impact: ”Countries in the Pacific have increased national capacity in justice, economic, education and statistics sectors to provide increased opportunities for children, young people and adults with disabilities to participate in social and economic development”.  This work was pursued through five outcome areas:
1. People with disabilities in Fiji and Vanuatu have greater opportunity to secure decent wage and self-employment to achieve a livelihood
2. Legislative and policy frameworks are compliant with the Convention on the Rights of Persons with Disabilities (CRPD) and support reduced discrimination against Persons with Disabilities (PwD) and improved service provision for PwD.
3. Improved data, analysis, research and advocacy on disability.
4. Children with developmental delay are detected during the first five years of life and supported with appropriate education services in pilot areas in Vanuatu.
5. UN and partner agencies’ activities addressing the rights of PwD are coordinated, supported, monitored and are represented in broader development discourses.  
This report presents the progress that has been made in these outcome areas at the end of Phase I.

ACCROYNMS

APF		Asia Pacific Forum
CBR		Community Base Rehabilitation
CEDAW		Convention on the Elimination of All Kinds of Discrimination against Women
CRC		Convention on the Rights of the Child
CROP		Council of Regional Organization in the Pacific 
CRPD		Convention on the Rights of Persons with Disabilities
DHS		Demographic and Health Survey 
DPOs		Disable Persons Organizations
ECCE		Early Childhood Care and Education
ELDS		Early Learning and Development Systems 
ESCAP		Economic and Social Commission on Asia and the Pacific
HRC		Human Rights Committee
ILO		International Labor Organization
MIDPO		Marshall Islands Disable Persons Organization 
NHRI		National Human Rights Institutions
NSDS		National Sustainable Development Strategies 
OHCRH		Office of the High Commissioner for Human Rights	
PDF		Pacific Disability Forum
PIFS		Pacific Islands Forum Secretariat 
PwD		Persons with Disabilities
RMI		Republic of the Marshall Islands 
SAMOA		SIDS Accelerated Modalities of Action
SDGs		Sustainable Development Goals
SYB		Start Your Business
ToT		Training of Trainers 
UN		United Nations 
UNICEF		United Nations Children’s Fund
UNV		United Nations Volunteer
WHO		World Health Organization  


Variations in impact and outcome indicators 
Table 1. Variation in impact indicators 
	 Impact

	Countries in the Pacific have increased national capacity in justice, economic, education and statistics sectors to provide increased opportunities for children, young people and adults with disabilities to participate in social and economic development.

	Impact indicators 

	Indicator
	Start level 
(Beginning of the project implementation period)
	End level 
(End of the project implementation period)

	Policy and legislative frameworks are developed to support reduced discrimination and improved opportunity and service provision for people with disabilities.
	· National Disability Employment Policies in Fiji Vanuatu
· Specific Convention on the Rights of Persons with Disabilities (CRPD compliant legislation in Vanuatu and PNG – 0
· National Employment Promulgation (Fiji)
· Vanuatu – Child Policy under review
· Cook Islands – No existing Child Policy
	Legislative reviews for CRPD compliance have been completed for three countries – RMI, Nauru and Vanuatu. They identify many forms of disability based discrimination and other CRPD shortfalls. All reviews provided specific recommendations for law reform in order to achieve CRPD compliance, and so provide a guide to drafting CRPD compliant legislation.

CRPD compliant legislation has been developed for the Republic of the Marshall Islands (RMI). It comprises two Bills (the Rights of Persons with Disabilities Bill 2015 and the Human Rights Committee Bill 2015). Both revised bills passed their second and third final readings without dissent on 29th September 2015, and now enacted. Proposed constitutional amendments (based on ESCAP draft submission) are scheduled to be considered in January 2016. 

The Bills provided a legislative framework to protect, promote and enforce the rights of persons with disabilities, reduce discrimination, and provide support services and accessibility measures with respect to the physical environment, transportation, information and communications, and justice.


	National surveys and targeted analyses better inform service delivery for people with disability
	Disability data has been collected through censuses in 11 countries and disability surveys in 6 countries in the Pacific
Quality and comparability are low. Analysis and dissemination of disability data is very weak, preventing its effective use in advocacy, policy-making and programmes.
	Samoa 2014 Demographic and Health Survey (DHS) included modules to collect data on disability in adults (the Washington Group (WG) Short Set) and children (UNICEF/WG module on child functioning and disability)
This survey is available on the Samoan Bureau of Statistics’ website http://www.sbs.gov.ws/
Vanuatu 2013 Demographic and Health Survey included questions on disability.
The study on the situation of children, women and men with disabilities completed for Vanuatu, based on a detailed statistical analysis of census, surveys and education database. It serves as an example for Pacific island countries on how to analyse and disseminate disability data.


	Employment sectors are inclusive and people with disabilities are enabled to achieve a livelihood
	National Human Resources Development Strategic Plans in Fiji and Vanuatu
Vocational training and livelihood programmes including people with disabilities.
Employment Relation Promulgations in Fiji
	The project has enhanced the capacity of Disable Persons Organisation’s in delivering Entrepreneurship development training to persons with disabilities.  A total of 25 participants attended a Training of Trainers (ToT) training on Start Your Business to deliver further trainings for persons with disabilities.  Participants from Vanuatu, Fiji, Solomon Islands and Tuvalu were trained for one week in this program. Participants have gained new skill in training PWD specifically on Start Your Business and as a result, two follow up training were conducted by the trained participants in Suva and Savusavu, a total of 36 participants with disabilities received the training and a planned training for Vanuatu later this year. 
This initiative works well in line with the Employment Relations Promulgation in Fiji which section 84 (subsection 4) clearly states that an employer of employees of 50 or more workers may employ physically disabled persons on a ratio of at least 2% of the total number of workers employed by the employer. 
This is the Fiji government legislation that covers all employers, however, there are no data available to verify implementation of this legislation

	Early detection systems are developed in education systems in Vanuatu
	Early Learning and Development Systems (ELDS) are in place in Vanuatu, but there is no detection system
	ELDS are in place in Vanuatu and 6 children in Efate have been identified and referred to specialists for hearing/vision problems. 



Table 2. Variation in outcome indicators 
	Outcome 1 (ILO/WHO)

	People with disabilities in Fiji and Vanuatu have greater opportunity to secure decent waged and self-employment to achieve a livelihood

	Outcome indicators

	Indicator
	Start level 
(beginning of the reporting period)
	End Level
End of the project implementation period)

	Disability inclusive employment  and vocational training  policies and programmes  
	Fiji – CRPD (UN), C159 (ILO), Employment Relations Promulgation, and Fiji National Human Resource Development Strategic Plan
Vanuatu – 0
	The final draft Employment Relations Bill was developed by the Tripartite Labour Advisory Council in Vanuatu with technical assistance from the ILO. This exercise provided an important opportunity to explicitly prohibit discrimination against persons with disabilities in employment. The draft bill is yet to be tabled with the Council of Ministers for approval by the Ministry of Labour before it goes to parliament for endorsement. Due to recent changes in government set up and the cyclone in March this year, the bill has been progressing very slowly. This exercise was only done in Vanuatu 

	Employer organizations and their members employ people with disabilities and provide reasonable accommodation
	Profiles of People with Disabilities in Waged and Self Employment in Fiji
	Unfortunately, the ILO was not able to report directly against this indicator.
A publication Disabilities and Decent work in the Pacific: The case for disability inclusive employment was reprinted and distributed for advocacy purposes in line with this Outcome.  http://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-suva/documents/publication/wcms_191671.pdf

	No. of people with disabilities engaged in decent waged and self-employment, as a result of skills development
	89% of people with disabilities unemployed in Fiji
	25 participants representing DPOs from four Pacific Island countries, Fiji, Solomon Islands, Tuvalu and Vanuatu gained new skill through the SYB ToT who will further deliver trainings for PWD’s in their respective countries and the DPO’s.

In Fiji a total of 36 participants with disabilities have been trained on the SYB programme to becoming entrepreneurs facilitated by PDF in partnership with ILO. These participants were trained by trainers who had successfully completed the SYB ToT training in Nadi. 



	Increased disability and rehabilitation sector capacity that enables access to a livelihood for people with disabilities 
	Vanuatu – Livelihood initiatives occurring within disability and rehabilitation programmes through TVET programme
	A government led Community Base Rehabilitation Program was established in Vanuatu in 2014. Strong linkages between CBR program and agencies involved in livelihood and vocational training made. Rehabilitation training with ministry of health and lead disability ministry included a focus on livelihood establishment.



	Outcome 2 (ESCAP, UNICEF)

	Legislative and policy frameworks are compliant with CRPD and support reduced discrimination against PWD and improved service provision for PWD.

	Outcome indicators

	Indicator
	Start level 
(beginning of the reporting period)
	End level 
(End of the project implementation period)

	CRPD compliant legislation drafted in Vanuatu and PNG

	Vanuatu – 0
PNG – 0 

	Republic of the Marshall Islands (RMI)
Two disability rights Bills were drafted, approved by Cabinet, and tabled in the national Parliament (Nitijela) in late February 2015. They passed their first readings, and will return to Parliament for their second and third (final) readings in the August/September session.

Both revised bills passed their second and third final readings without dissent on 29th September 2015, and now enacted. Proposed constitutional amendments (based on ESCAP draft submission) are scheduled to be considered in January 2016.

The Rights of Persons with Disabilities Bill 2015 is a standalone Bill which captures most of the legislative obligations under the CRPD including its comprehensive range of rights and the establishment of a national implementation, coordination and monitoring framework. Its partner legislation, the Human Rights Committee Bill 2015, codifies an existing multi-stakeholder human rights Committee. The entity now has statutory obligations, an explicit CRPD mandate, and monitoring responsibilities including investigation of human rights violations e.g. complaints about disability-based discrimination.

A review of existing RMI laws was also completed and identified numerous gaps in respect of CRPD compliance.  Work has begun on a Bill to harmonise all other legislation. This will be developed in consultation with the relevant Ministries and other stakeholders and presented to Parliament in 2016. This third Bill will effectively mainstream disability rights across all sectors. 
 
A draft submission on constitutional amendments to remove disability-based discrimination was prepared on behalf of the Ministry of Internal Affairs and Office of the Attorney General. This is expected to be considered by a parliamentary standing committee charged with considering proposals for constitutional reform in mid-late September 2015.  

Nauru
A comprehensive review of all of Nauru’s laws for CRPD compliance was completed and submitted to the Ministry of Justice. Specific legislative amendments have been proposed for the Constitution and 59 domestic laws to achieve compliance.  The response received from the Ministry of Justice is very positive (see attached). Drafting is expected to get underway in early 2016, subject to funding.

Vanuatu
A draft review of Vanuatu’s laws for CRPD compliance was completed. It awaits in-country stakeholder consultations and finalization. Consultations were postponed on account of Cyclone Pam, a Category 5 cyclone affecting much of the country in March 2015.  

Other
A request was made to UNPRPD to permit the use of unspent funds (USD10,000) for a number of CRPD  implementation  activities in RMI (see Section 4 of this report for details).


	CRPD and CRC compliant policies for children endorsed in Vanuatu and Cook Islands
	Vanuatu – Child Policy under review
Cook Islands – No existing Child Policy 
	As action on this component was not possible, the request was made in 2013 to re-programme the funds allocated to this activity (US$30,000) into Outcome 4.





	Outcome 3 (UNICEF, ESCAP, WHO, PDF)

	Improved data, analysis, research and advocacy on disability.

	Outcome indicators

	Indicator
	Start level 
(beginning of the reporting period)
	End level 
(End of the project  implementation  period)

	Disability modules are integrated into systematic national data collection surveys.
	Inclusion of question on disability in census – 11 PICs
Compliance with Washington Group standards – 1/14 PICs
Data on prevalence – 4 PICs
Analysis on equalization of opportunities – 0 PICs
	Vanuatu 2013 Demographic and Health Survey (DHS) included a module to collect data on disability (WG Short Set of Questions). The results can be found on the Vanuatu Government website http://www.spc.int/sdd/index.php/en/new-sdp-releases/39-new-sdd-releases/90-the-vanuatu-2013-dhs-report-and-fact-sheets
Samoa 2014 Demographic and Health Survey (DHS) included modules to collect data on disability in adults (WG Short Set) and children (UNICEF/WG module on child functioning and disability).  The results can be found on the Samoan Government website http://www.sbs.gov.ws/

	PDF capacity to conduct research increased
	Current research capacity limited (part of Programme Manager’s Job Description)
	The Pacific Disability Forum (PDF) DPO managers benefitted from the training provided to them as research assistant at the country level. The training was to build their capacity to implement the research tool. It also built the capacity of the DPO managers as Research Assistant to engage with their national government at the policy level in data collection. This engagement raises the awareness at the policy level and also information sharing and learning.
The program team at the PDF also benefitted with capacities built and strengthened as they were part and contributed to the initial design of the research. The research contributed immensely in building the capacity of the PDF’s program staff in qualitative research. 
Capacity built, New knowledge gained and new skill acquired by PDF to undertake qualitative research analysis through research software, NVIVO 10. This skill will be transferred to DPOs.
Increased knowledge and awareness on the status of ratification through data collection at the national level amongst government ministries and the National Disable’s People Association. In Tuvalu alone, it was evident from the data collection process by the DPO Office Manager with the Attorney General, Secretary to Government, Permanent Secretary to Ministry of Home Affairs and Rural Development and the Prime Minister himself raises more awareness and contributed to Tuvalu ratifying the Convention during the research period in 2013. 
Partnership strengthened between the National DPOs and government ministries from the research data collection process.






	Outcome 4 (UNICEF)

	Children with developmental delay are detected during the first five years of life and supported with appropriate education services in pilot areas in Vanuatu.

	Outcome indicators

	Indicator
	Start level 
(beginning of the reporting period)
	End level 
(End of the project implementation  period)

	Early detection system developed, trialed, revised and finalized.
	Vanuatu – 0
	The tool “What is Early Intervention?” finalized and implemented from the last quarter of 2014. 

	Teachers in targeted areas trained on use of Early Learning and Development Systems (ELDS) and detection system
	Vanuatu – 0
	A total of 231 key Early Childhood Care and Education (ECCE) teachers, including 12 Zone Curriculum Advisors and eight Heads of Primary Schools, have been trained. 42 parents have also participated in training.  
After the training, Jenny James, the Early Childhood Education Director of the Vanuatu Ministry of Education said ‘We trialled the manual with some parents and teachers on how to use the handbook and they were delighted that they have something to read and learn how a child with Special Needs feels and how a parent or teacher can support this child to feel part of the community.’


	Children with developmental delay receive appropriate education service 
	No children are being detected for development delay currently in Vanuatu
	Thus far, in Efate four children were identified with ear problems and two with eye problems, and were referred to specialists in country. 
Unfortunately, Tropical Cyclone Pam had a negative impact as the Vanuatu Society for Disabled People (VSDP), where most referrals were made, had their offices destroyed.  UNICEF is currently financially supporting VSDP to recover after the Cyclone.  Additional funding is also being sought to boost screening, follow-up with identified children and their families, and/or the development of learning resources for use with young children with disabilities.




	Outcome 5 (UNV)

	UN and partner agencies’ activities addressing the rights of PWD are coordinated, supported, monitored and are represented in broader development discourses.  

	Outcome indicators

	Indicator
	Start level 
(beginning of the reporting period)
	End level 
(End of the project implementation  period)

	Implementation of UNPRPD activities monitored
	N/A
	Quarterly reports submitted with project partners update captured for each quarter, including budget updates.
Steering committee meeting provided a platform for partners to provide update on project updates and progress.

	One Joint UN approach supported 
	Joint UN activities on disability - 0
	Collaboration between the UN Agencies with PIFS and PDF in 2014 has been strengthened through project meetings and other forms of communication.
Regular updates to project partners in the form of a weekly email strengthened collaboration and coordination amongst the UN agencies, PIFS and PDF
Face to face meetings with project partners provided an opportunity for information sharing and better understanding of the partner’s project by the UNV
An information sharing session, ‘brown bag’ for the Pacific Enable Project was held early this year. It was a platform to share the multi project work and area of each project partners undertaken for Pacific Enable. Apart from the project partners, there were other UN agency present, UNDP, UNFPA, key disability stakeholders and a regional NGO based in Suva. 

	UN partnership with PIFS and PDF strengthened.
	Adhoc activities between ESCAP, ILO and WHO with PIFS and PDF
	The following joint missions were untaken by the agencies to strengthened the collaboration on disability development in the region:
PDF undertook one joint mission with PIFS to Palau in 2013 on Disability Policy 
ESCAP undertook four joint missions with PIFS – three to RMI and one to Nauru – between December 2014 and May 2015. An additional joint mission to Vanuatu will take place in October 2015 (originally scheduled for March/June).
PDF together with ILO technical support delivered follow up SYB training to communities in Vanua Levu with the DPO based at the community level and one in Suva.






1. Overall progress
1.1 Increasing Work and Employment Opportunities 
Over the duration of the project the ILO was able to make some significant progress on the delivery of the project by demonstrating good relationships with stakeholders and partners that work in the same area of interest. In June 2015, the analysis of legislation promoting and protecting the rights of persons with disabilities in employment in Vanuatu was completed and presented by the ILO to the Government of Vanuatu, representative organisations of employers and workers, as well as wider stakeholders in Vanuatu consider the extent to which the CRPD is implemented in legislation with respect to the employment of persons with disabilities. 
The ILO’s Start Your Business (SYB) Programme is a globally recognised programme that provided skills on starting and managing a small business. The objective of the training was to train a group of DPO representatives and PWD’s on Start Your Business so that they are able to train and support PWD’s to enter self-employment.  The project has provided entrepreneurship and enterprise development SYB ToT  training to  25 participants on the SYB programme to enhance capacities for DPO’s and participants to provide leverage for persons with disabilities to move beyond lives of poverty and dependence. Participants from Vanuatu, Solomon Islands, Fiji and Tuvalu participated in the ToT training on SYB held in Fiji from the 27th April to 1st May 2015 at Tanoa International Hotel, Nadi, Fiji. As the result of the training two further trainings were delivered in Fiji by the trained participants from the ToT programme. This follow up training saw a further 36 PwD’s trained in Suva and Savusavu with another follow up training to be delivered in Vanuatu in August with funding from ILO.
The DPO (FUSIALOFA) in Tuvalu has been able to capitalise on the ToT training by securing funds from NZ AID post in Tuvalu to conduct similar trainings funded within Tuvalu for PwD’s. This training will be delivered and further supported under funding by ILO in August 2015.
During the program period WHO supported CBR in Vanuatu and across the Pacific.  Both regional and national training and technical advice was provided and a CBR paper was delivered at the Forum Disability Ministers Meeting. In addition, a Pacific resource on livelihoods and CBR including case examples was developed.   The focus of WHO support was in Vanuatu and significant progress was made. The Vanuatu government held the first national CBR workshop, developed the first government led CBR program and has also developed an action plan to continue to strengthen CBR.   There has been improved collaboration between stakeholder groups, with the lead ministry for disability, non-government organization service providers and ministry of health working together to increase referrals between services. The increased access to livelihoods through WHO and ILO support was well complimented with the work occurring in vocational training sector. 
1.2 Strengthening Regulatory Framework 
Following a late start in the project’s development of CRPD compliant legislation, significant progress was made during the past 7 months. One country, the Republic of Marshall Islands (RMI), now has a legislative framework, which essentially provides for the full range of protected rights and prohibited grounds for discrimination under the Convention. Both revised Bills passed their second and third/final readings without dissent on 29th September 2015 (so now enacted) – the penultimate day of the last parliamentary session for the year. Parliament was dissolved on 30th September in preparation for elections to be held in November.  Significantly, this first step towards legislative implementation of the Convention took place within less than a month of the government’s decision to accede to the Convention.  Proposed constitutional amendments (based on ESCAP draft submission) are scheduled to be considered in 2016. A final round of Technical Assistant between ESCAP and PIFS will also take place early in 2016 to finalise consequential amendments Bill (for harmonisation of all other laws) which government would like to table during the grace period of the Rights of Persons with Disabilities (RPD) 2015 Bill and the Human Rights Committee (HRC) 2015 Bill. A legislative implementation plan will be drawn up at the same time. It is hoped that funding will be available to enable a consultant drafter to join the team.
Peer reviews of both RMI Bills have been positive. A review by a former member of the CRPD Committee has been particularly gratifying, providing some incisive observations and constructive suggestions for final revisions and noting that the Rights of Persons with Disabilities 2015 Bill “is a very solid piece of work that effectively enshrines the rights of persons with disabilities that are recognized in the CRPD.” Similar development of CRPD compliant legislation is now underway in two other countries (Nauru, Vanuatu) and is expected to be completed within the next 6-12 months. 
Amongst other highlights for this component are the strengthened national capacity for drafting human rights and treaty compliant legislation in RMI and the potential for south-south cooperation at the regional level in the future.  RMI is the first Pacific country to develop legislation that is aligned to the CRPD and lays the groundwork for a model law in the region.
1.3 Improving Education Outcome for Children
Early identification and detection of disabilities is fundamental to improving the lives of children with disability.  In 2013, an Early Identification Tool to identify delays in development during the first 5 years of life was developed in Vanuatu in partnership with the Ministry of Education and disability organizations. The tool is highly welcomed by local communities and teachers working with children with disabilities.

2. Progress towards specific outcomes
[image: ]Outcome 1: People with disabilities in Fiji and Vanuatu have greater opportunity to secure decent waged and self-employment to achieve a livelihood
People with disabilities make up an estimated one billion, or 15 per cent, of the world’s population. About 80 per cent are of working age. The right of people with disabilities to decent work, however, is frequently denied. People with disabilities, particularly women with disabilities, face enormous attitudinal, physical and informational barriers to equal opportunities in the world of work. Compared to non-disabled persons, they experience higher rates of unemployment and economic inactivity and are at greater risk of insufficient social protection that is a key to reducing extreme poverty.Figure 1a.Participants at the Suva SYB training

[image: ]ILO efforts to include people with disabilities also cover the full spectrum of its activities, including its internal practices and partnerships with other UN agencies, as outlined in the ILO Disability Inclusion Strategy and Action Plan 2014-17. Many countries in the Pacific have yet to embrace the need to prioritize development initiatives aimed at improving the livelihoods of people with disabilities and to build capacities of organizations that provide technical, administrative and financial services. 
The ILO under this project aimed at improving lives of persons living with disabilities by working closely with Government and DPO’s to ensure that PWD’s have access to decent work and also have policies that support these initiatives by supporting the review of legislations and also supporting self-employment for persons with disabilities.  Figure 1b.Participants at the Savusavu SYB training

The ILO’s Start Your Business (SYB) Programme is a globally recognised programme that provides skills on starting and managing a small business. The programme was tailored to provide entrepreneurship and enterprise development training for DPO’s in Fiji and Vanuatu to provide leverage for persons with disabilities to move beyond lives of poverty and dependence.  The major objective of the training was to train a group of DPO representatives on Start Your Business so that they are able to train and support PWD’s to enter self-employment.  
An ILO certified SYB master trainer from PNG was brought in as  resource person  to facilitate a Training of trainers Programme for people with disabilities, a first-of-its kind in the Pacific region from 27th April to 1st May 2015 at Tanoa International Hotel, Nadi, Fiji. Of the twenty-five participants who attended the workshop six participants were living with disabilities and the rest were officers representing organizations that provided services to people with disabilities. The SYB programme was put together after thorough consultations and feedback gathered from various stakeholders and partners involved in the support and provision of essential services to people with disabilities from within the region.
An SYB subcommittee has been setup in Fiji with the local umbrella organisation, Fiji Disabled Persons Federation (FDPF), the umbrella body for the Fiji DPOs to ensure sufficient support is being provided to PwD’s and DPO’s so they are able to successfully implement their business plans and have a body to provide support and guidance to individuals or communities starting small businesses. This is to ensure the sustainability of the businesses by individuals or communities. The committee will monitor the progress of each individual and work towards linking them up with business partners or markets outside their areas so that they are able to sell their produce and products The committee have hold discussions with the Fiji Development Bank so participants can access financial support to start their business.  
The main objective of the training was focused at but not limited to: 
· To strengthen and build skills of Trainers for facilitation of further Start Your Business (SYB) course/programs for people with disabilities in their countries and communities.
· To assist in developing country disability programmes for implementation by various service providers and stakeholders including government and development partners to promote disability agenda, policy and necessary enabling environments to promote decent work and livelihood programmes and initiatives for people with disabilities.
· To assist in identifying and strengthening possible linkages and partnerships required for an integrated approach to providing support services to people with disabilities by focusing on their needs.
Upon completion of this ToT programme it was envisaged that the participants will be able to guide and train people with disabilities to use the SYB tool as an important, useful and integrated mechanism to achieving better livelihoods and self-employment for growth and prosperity in their lives.
As a follow up to the ToT programme the ILO further supported two pilot SYB training programmes in Fiji so that the participants trained during the ToT workshop are able to further enhance their skills and at the same time provide assistance to more persons living with disabilities to self-employment. The first of the two trainings took place in the Northern Division of Fiji in Tukavesi, Vanua Levu where a total of eighteen participants were trained. In Suva another eighteen participants were trained, a total of 36 persons with disabilities have acquired the skills to run and start a small business.
Analysis of Legislation on Promoting and Protecting the Rights of Persons with Disabilities in Employment in Vanuatu has been completed. The paper was prepared and presented by the ILO and presented to the Government of Vanuatu, representative organisations of employers and workers, as well as wider stakeholders in Vanuatu have considered that CRPD is implemented in legislation with respect to the employment of persons with disabilities. This paper also makes reference to relevant ILO standards. 
The presentation to stakeholders focused on providing recommendations to assist the Government of Vanuatu, representative organisations of employers and workers, as well as wider stakeholders in Vanuatu to consider that Convention on the Rights of Persons with Disabilities (CRPD) is implemented in legislation with respect to the employment of persons with disabilities.
The revision of the existing legislative framework to improve consistency with International Labour Standards, including the eight Fundamental Conventions of the ILO has been proven to be vital.  The development of the Employment Relations Bill by the Tripartite Labour Advisory Council in Vanuatu with technical assistance from the ILO provided and important opportunity to explicitly prohibit discrimination against persons with disabilities in employment. This work continues to be under taken by ILO CO- Suva office.
Much evidence already exists on what works to promote decent and productive work effectively for women and men with disabilities. A central part of the strategy is to make this information easily accessible through extending and updating the Disability Inclusion Knowledge Sharing Platform based on the PLONE system that systematizes and links the knowledge available. A focus is also placed on identifying knowledge gaps and addressing these through research and compilation of information on good practice. Sharing of information amongst project partners and within the tripartite structure of the ILO provided more attention to the importance of inclusivity.
The WHO support to Vanuatu resulted in significant gains over the program period.  The lead ministry for disability, the Ministry of Justice and Community Services, took on a leadership role in the development of a new National CBR Program. They undertook a national workshop, series of provincial training and developed a plan to guide on going CBR development. WHO worked closely to ensure that the CBR development, including training placed an early emphasis on the importance of livelihoods and identified practical ways to increase access to opportunities for these.  For example, during training a mapping of services and programs occurred, with development of referral pathways leading to increased referral to vocational training opportunities. 
Through the program support the Ministry of Justice undertook an innovative partnership with the leading non-government organization to increase service provision. The ministry was able to work closely with the NGO and assist it to expand its services to areas where the CBR training took place so they could respond to referrals more effectively.  Increasing the collaboration between the government, the NGOs offering services and Disabled Persons Organization was an important aspect of the program. For example, a person with a disability was identified as in need of government support to continue her studies at the Vanuatu Institute of technology and through the CBR program this was facilitated. 
Outcome 2: Legislative and policy frameworks are compliant with CRPD and support reduced discrimination against PWD and improved service provision for PWD. 
[image: C:\Users\amoore\Pictures\Pacific Enable Photos\p12(small).jpg] CRPD compliance reviews of legislation have been conducted in three Pacific countries (RMI, Nauru, Vanuatu) and following this review legislation developed in one country (RMI). All reviews, with the exception of Vanuatu (on account of Cyclone Pam, which forced a postponement to in-country work) were conducted in consultation with key government stakeholders and the national DPO. They provide useful insight into many forms of disability based discrimination and other CRPD shortfalls; identify a wide range of laws requiring amendment for CRPD compliance; and propose specific recommendations for law reform.  The analysis has also helped to deepen understanding of the CRPD amongst key stakeholders including some of its more complex and sensitive components such as the equal right to legal capacity and the prohibition on any deprivation of liberty on the basis of disability. Figure 2: RMI CRPD legislation team-Ministry of Internal Affairs, Office of Attorney General, Office of Parliamentary Counsel, ESCAP and PIFS

The reviews established a strategic foundation for the development of CRPD compliant legislation. In Nauru, 160 laws were reviewed, and 60 of these were considered in need of amendment in order to ensure CRPD compliance. The offending provisions relate to the full range of rights enshrined in the Convention including the rights to equality and non-discrimination, legal capacity, access to justice, accessibility, work and employment, and liberty and security of person. Vanuatu’s review covers a similarly broad range of laws and CRPD rights, and has proposed extensive amendments to achieve compliance.
In the Marshall Islands, the project has moved beyond the review of existing laws to develop a legislative framework that recognises and upholds the core principles and provisions of the CRPD, and essentially incorporates all the Convention rights into domestic law. As a substantive stand-alone disability law, the Rights of Persons with Disabilities (RPD) Bill 2015 enshrines all CRPD rights, stipulates a range of government obligations, including the provision of support services and accessibility measures, and the need to take the needs of persons with disabilities into account in national and sectoral policy making, planning, programming and resourcing. The Bill establishes implementation machinery and creates a number of offences, the most important of which is disability-based discrimination.
The Human Rights Committee (HRC) Bill 2015 is a second piece of CRPD-related legislation that has been prepared and has passed its first parliamentary reading. The main purpose of the Bill is to strengthen the protection of human rights in the Marshall Islands; to promote the implementation of international human rights standards including by means of a more inclusive and coordinated cross-sectoral approach; and to establish a complaints mechanism for the redress of human rights violations, including disability-based discrimination under the RPD Bill.  The Human Rights Committee set up under the Bill has a number of advisory, reporting and monitoring functions (including the power to receive and investigate complaints).  
Three disability-specific constitutional amendments were proposed for the Marshall Islands and are being presented to the parliamentary standing committee tasked with considering proposed revisions to the Constitution.  They are the inclusion of disability as a prohibited ground for discrimination; the removal of involuntary committal or detention on the basis of perceived or actual danger to health or safety; and the extension of electoral rights to persons  ‘certified to be insane’, who are currently disqualified from both voting and standing for office. While the fate of these amendments will not be known for some time, their provisional endorsement by key government stakeholders, in particular the Office of the Attorney General is an important step towards upholding CRPD rights and eliminating disability based discrimination, at the highest level of domestic law 
It is too early to demonstrate any tangible improvement on the lives of persons with disabilities or in service delivery. However, once the legislative framework is enacted, the government will have a duty to protect and enforce the full range of CRPD rights including the right to access justice, education, employment, health, transport, information and communication services.  This should positively impact on the lives of persons with disabilities. In respect of the constitutional amendments, abolishing the right to detain a person based on evidence of danger to health or safety will ensure that persons with disabilities enjoy the right to liberty and security of person on an equal basis with others, and that those with intellectual or psychosocial impairments are protected from involuntary committal to a mental health facility. The amendment will help to safeguard their right to live in the community with the same choices, services, rights and opportunities as others. 
Similarly, repealing Article IV section 3 (2) of the Constitution (which disqualifies persons “certified to be insane” from voting) means that all persons with disabilities, including those with mental health impairments, will have the right to vote and to stand for office in all future elections on an equal basis with others. This will ensure greater inclusion, autonomy and participation in society for persons with disabilities.
[image: ]
Outcome 3: Improved data, analysis, research and advocacy on disability.
UNICEF and the Vanuatu National Statistics Office have finalized a study on children, women and men with disabilities based on a detailed analysis of Census, Demographic Health Survey (DHS) and education datasets.  The launch of the report was scheduled to take place in Port Vila in late March but had to be cancelled due to Cyclone Pam. 
UNICEF Pacific with support from UNICEF Head Quarters collaborated with the Samoan Bureau of Statistics to develop and field test the new module on child functioning and disability developed by UNICEF and the Washington Group on Disability Statistics as part of the Samoa DHS for 2014. 
In 2014, UNICEF worked with the Samoa Bureau of Statistics to include disability questions for identifying children and adults into Samoa’s 2014 DHS. This involved technical support for the questionnaire design and training for the enumerators. Implementation of this national survey is progressing according to plan, with fieldwork completed in 2014 and data processing, analysis and report writing scheduled to be completed by the third quarter of 2015.
UNICEF and the Vanuatu National Statistics Office finalized a study on the situation of children, women and men with disabilities. This report makes an important contribution to documenting the extent of disability and its impact on people’s lives in Vanuatu. Through detailed statistical analysis of data collected in Vanuatu’s census, household surveys and education database, the report estimates the prevalence of disability and explores the situation of children, women and men with disabilities with respect to education, employment, poverty, and domestic violence.
The report points to the existence of significant inequalities based on disability. For example, children with disabilities are much less likely to attend school than their non-disabled peers. They are also more likely to experience violent disciplinary practices from their caregivers, especially psychological aggression. Adults with disabilities are less likely to be employed outside the home and more likely to be either self-employed or working in a family business.
[image: C:\Users\amoore\Pictures\Pacific Enable Photos\p14b (small).jpg]Overall, persons with disabilities are more likely to be among the poorest members of the population. This confirms the need to ensure that strategies and interventions to combat educational disadvantage, poverty and other forms of social exclusion recognize children and adults with disabilities as an explicit target group.
The report makes important recommendations to improve the quality of future data collection efforts on disability in line with international standards and best practices. It highlights the set of questions for measuring disability in adults endorsed by the UN Washington Group on Disability Statistics and a new survey module on child functioning and disability developed by the Washington Group and UNICEF Figure 3: Interviewing a research participant in Vanuatu

Evidence-base policy advocacy is crucial while making a case to influence decision that effect change and improves the lives of persons with disabilities.  The research that the PDF undertook in 2013 on the “CRPD Ratification in the Pacific” aimed at improving the lives of people with disabilities. Findings of the research should also assist PIFS developed it advocacy strategy and advanced developments around CRPD ratification as evidence for PDFs own lobbying and advocacy work. DPO managers who were trained as Research assistant have gained new research skills in data collection. The research process built the capacities of DPO managers to interact and share learning’s with government disability focal points, line ministries and key government officials. The process also raises awareness on the status of ratification and allowed the government to learn of the DPOs work. The research have also built and strengthened the capacity of PDF in qualitative research, data collection and data analysis. 
Data was collected from 11 countries and the NVIVO 10 software was used to help organized the unstructured data. The semi-structured interview questionnaire was intended to be used not only to collect data but also for a reflective learning process for both the government and DPOs. It was noted that of the nine countries, five responded to the semi structured interview questionnaire. 
It is noted from the research that countries do not have a defined process in ratifying a UN treaty, but, rather each ministry responsible are aware of their role and action. Key enablers to ratification are the leadership shown by both Government and the DPOs, financial resources, technical support amongst others. Strategies that supported ratification included the strong lobby and advocacy activities from DPOs, information sharing and others. One of the main barriers to ratification is the political will and financial support to raise awareness on the CRPD. The report of the study will be shared with partners and key stakeholders once it’s published.

Outcome 4: Children with developmental delay are detected during the first five years of life and supported with appropriate education services in pilot areas in Vanuatu.
The Vanuatu Ministry of Education, with support from UNICEF, finalized the Early Identification and Intervention Tool and Handbook for Teachers, titled “What is Early Intervention?”.  The tool has been translated into local vernacular (Bislama), and includes descriptions of different disabilities, signs of symptoms of each disability, what teachers can do to support young children with suspected special needs, and developmental checklists.  Additional advocacy posters were developed by a local artist for increased awareness to support children with special needs. 
Trainings conducted jointly with Ministry of Education Inclusion staff and the Vanuatu Society for Disabled People on the Education International (EI) tool have now reached a total of 231 key ECCE Teachers, including 12 Zone Curriculum Advisors and 8 Heads of Primary Schools. 42 parents (both of disabled and on-disabled children) have also participated in the trainings. Parents reported that they “were delighted that they have something to read and learn how a child with special needs feel and how a parent or teacher can support this child [to] feel part of the community” (Senior Education Officer, Early Childhood Education, Ministry of Education; in country focal point). 
Some planned activities have been delayed due to Cyclone Pam and the emergency response. Planned travel to “zones” for additional curriculum training and meeting with parents of children with diagnosed special needs, as well as follow up visits to determine the # of children reached thus far, have been postponed until August.  
[bookmark: _GoBack][image: C:\Users\amoore\Pictures\Pacific Enable Photos\p16(small).jpg]After Cyclone Pam and during the Emergency response, a consultant was engaged to develop psychosocial support for young children and their families. This psychosocial support training is now being provided to ECCE teachers, Years 1 and 2 teachers, Zone Curriculum Advisors, and Heads of Schools, and included children with disabilities as a target group – not only in messages to return to school, but in psychosocial support after the emergency as well. The psychosocial training built on partnerships developed during the EI tool development and implementation, including 12 staff from the Vanuatu Society for Disabled People, and representatives from churches, Save the Children, World Vision, and the Curriculum Unit. Figure 4: Participants at the Information Sharing Session in Suva


Outcome 5: UN and partner agencies’ activities addressing the rights of PWD are coordinated, supported, monitored and are represented in broader development discourses.  
A capacity building feature of the Pacific Enable project is the placement of a UN Volunteer with the Pacific Disability Forum (PDF). This individual continued to transfer skills and knowledge to counterparts at PDF, provides additional human resource capacity and fulfils an important administration and monitoring function for the activities under Pacific Enable. 
 During the first year of Pacific Enable, Project partners were able to collaborate and activity updates were presented during the project quarterly meetings. Quarterly meetings provided the opportunity for knowledge sharing and management. Information from the UNPRPD Knowledge management training was disseminated to the partners during these quarterly meetings, in which challenges are also identified in relation to the complexity of the project.
A first information sharing session on the project, ‘brown bag’ was held earlier this year. The opportunity brought project partners to share the work done and progress with other UN agencies and disability stakeholders. A platform for collaboration amongst disability stakeholders aimed to raise awareness and increase and share knowledge with these stakeholders for a disability inclusive development for the Pacific region. There were positive response and enquiries from UN agency on how they can be a partner in the Pacific Enable Project and good energy on how each stakeholder could progress and support disability inclusive development in the region. 
ESCAP’s activities under Outcome 2 continue to filter through to and consolidate other areas of its work such as UPR and treaty reporting (including CEDAW on the rights of women with disabilities); participation in the CROP Working Group on Disabilities, in particular its development of a new long term regional disability rights strategy; and current agency discussions around the SDGs and the post-2015 development agenda.  One of ESCAP’s current priorities, in line with its mandate as a Regional Commission, is to support the efforts of Pacific member states to implement the SIDS Accelerated Modalities of Action (SAMOA) Pathway and the SDGs. In particular, ESCAP as part of a sustainable development CROP partnership, is responding to country requests to review and develop National Sustainable Development Strategies (NSDS). The NSDS provides an important avenue for contextualizing and implementing the SDGs across the Pacific region, and there is potential for aligning the UN human rights treaty reporting processes with the national development planning process, mainstreaming disability and gender issues, and generally strengthening the integration of human rights into all sectoral policies and legislation. In this regard, the legislative reviews that have been undertaken as part of this project provide a valuable source of information (legal research and analysis) for human rights reporting as well as for supporting more disability inclusive development approaches.
The project has produced a working partnership amongst all participating UN agencies and PDF.  It has created opportunities for future collaboration between the ILO and ESCAP and strengthened a longstanding partnership between ESCAP, PIFS and PDF in the area of disability policy development and review in the Pacific. It has also enabled ESCAP and PIFS to venture into the new area of legislative implementation of the CRPD. Disability work undertaken by PDF, PIFS and ESCAP is closely coordinated, and includes joint country missions. PIFS and PDF continue to provide support to countries in disability policy development, under the project, there was a joint mission to Palau for this purpose. ESCAP and PIFS continued to provide technical support to countries on legislative review and compliance with three joint missions to the Republic of the Marshall Islands and one to Nauru under the Enable project. ILO and PDF partnership continued to be strengthened under the project, with ILO providing Technical support to PDF for the two follow up training on the SYB, one in Savusavu and one in Suva.  
Thou, the Phase One Enable project had ended, the partners continued to work together. PDF and PIFS have completed a joint mission recently in August for the comprehensive review of the Vanuatu National Disability Policy. ESCAP and PIFS will have a joint mission early in October for the Legislative Drafters meeting for 14 Pacific Island countries, and ILO will provide technical support to PDF and the local DPO for the SYB training to be held in Vanuatu for persons with disabilities towards the end of the year. UNICEF continued to provide direct support to PDF in the coordination of the project with the End of the Project Report, evaluation and the development of the Phase Two concept note, and WHO works with collaboration with PDF in organising the second Regional CBR workshop to be held at the end of September.

3. Other results 
As the result of the SYB Training of Trainers the Tuvalu DPO (FUSIALOFA) has secured funding from NZ AID to have similar trainings for members. The training will be conducted in partnership with PDF and ILO.
The WHO support to CBR in the Pacific and in Vanuatu has consistently brought together the lead ministry for disability, non-government organizations working in disability services, Disabled Peoples Organizations and where appropriate ministry of health. This approach has been used to deliberately build mutual understanding of appropriate roles in service development, and greater collaboration and planning.  The approach was also used in Vanuatu and has resulted in improved relationships, planning and increased referrals between services. 
A small amount of unspent funds (USD10, 000) towards the end of the project provided an unanticipated opportunity to extend some supplementary support to the Marshall Islands for CRPD awareness raising, advocacy and implementation.  The activities - not yet completed but approved by the UNPRPD Technical Secretariat in late June 2015 - fall outside ESCAP’s designated legislation component of the project. However, they are designed in the short- term to boost community advocacy efforts in support of the two CRPD Bills, and in the long term to help strengthen CRPD implementation including implementation of the new legislation, once enacted. In particular, the activities seek to address the on-going challenges for Marshallese speaking stakeholders, especially those with disabilities and their representative organization, to fully comprehend all aspects of the Convention including some of its more complex concepts.
Based on the above, technical assistance and funding support are being provided for the following activities:  the preparation of a simplified abridged English language version of the CRPD targeted at both community and government stakeholders and including up to date jurisprudence of the CRPD Committee; translations into the vernacular language of three documents – the CRPD in full, the abridged version of the CRPD, and the national disability policy; and finally, the production of an audio vernacular recording of the CRPD designed to improve accessibility, outreach and understanding of the Convention, in particular by blind and otherwise visually impaired persons, and for others (eg those living in the outer islands) who are reliant on the radio as the main communication medium. The audio version of the CRPD will be used for radio broadcast as well as CD distribution. The Ministry of Internal Affairs has expressed appreciation for this additional assistance. 
In view of the short time frame until the end of the project, UNPRPD has kindly granted dispensation to complete these activities after the deadline of 30 June 2015.
Other spin off results for the project component include:
· Supplementary requests from the Nauru Government (Ministry of Justice) for assistance with finalizing the national disability policy for alignment to the CRPD (completed), and to undertake legislative reviews for compliance with CEDAW and CRC, both of which have been ratified by Nauru (pending).
· Accelerated accession of RMI to the CRPD (strategic advice and drafting support viz parliamentary resolution to accede) – reported last cycle
· CRPD Ratification in the Republic of Marshall Islands 
The first joint ESCAP/PIFS mission to RMI was held 1-8 December 2014 in response to request for TA to develop CRPD compliant legislation. Key stakeholders were Attorney General's Office, Legislative Counsel, Ministry for Internal Affairs and the Marshall Islands Disabled Persons Organisation (MIDPO).  We learnt that CRPD ratification had been postponed by government based on a misunderstanding about the ratification process and requirements. In essence, the prevailing ‘wisdom’ was that ratification could not proceed without first ensuring alignment/harmonisation of policy and legislation (i.e. it was mandatory). This issue was discussed and clarified, and advice was offered on strategic sequencing.  As a result, accession plans became a critical component of the consensus that emerged on the approach to be taken (re. developing compliant legislation) and the adopted work plan. In particular, it was agreed that government would proceed with and expedite CRPD accession as a prelude to tabling a stand-alone disability rights Bill in the first session of 2015 Parliament (Jan-Feb), with constitutional amendments to follow. The first week of January was targeted for tabling of accession resolution and the work plan prioritised completing all necessary documentation and processes to facilitate this.   Supplementary assistance was requested of ESCAP for the preparation (drafting) of the resolution.  The resolution to accede to CRPD was passed by the Nitijela (national parliament) in January 2015, and the two disability Bills were tabled for first reading on the last day of the same parliamentary session in late February. There was also follow up with Foreign Affairs (and Legislative Counsel) regarding depositing of instruments to complete the process.

Participation and partnership building
In the Marshall Islands, the project has produced a strong collaborative relationship between the Ministry of Internal Affairs, the Office of the Attorney General, the Office of the Legislative (Parliamentary) Council, ESCAP and PIFS, resulting in some effective team work in testing circumstances. From the outset, the activities involved consultations with the national representative organization of persons with disabilities (MIDPO) and there has been on-going recognition of the need to ensure their active participation. That said, the extent of this participation has been variable, largely a reflection of the technical nature of much of the work (legal analysis and legislative drafting). The supplementary activities referred to above (see spin off effects) are designed to improve the capacity of MIDPO members to engage in public consultations around the Bills as they proceed through parliament. In the long term, the activities should help to strengthen the capacity of the organization to advocate and exercise leadership in all aspects of CRPD implementation. The Ministry of Internal Affairs remains committed to its partnership with MIPDO.
The project has helped to strengthen a key regional partnership between ESCAP and PIFS, and establish the basis of an important new partnership with OHCHR (Geneva & Pacific).

UN system-wide coherence
There has been some effective collaboration with UN agencies and experts in respect of this component. From the outset, the work undertaken by ESCAP (Pacific Office) involved close consultations with OHCHR, in particular its Geneva Office.  Support in the early drafting stage in RMI was invaluable, feeding into policy discussions with government stakeholders, and helping strengthen the legislative foundation for CRPD compliance. Overall, UN peer reviews were received for drafts of: the rights sections in the RPD Bill (OHCHR Geneva), the work and employment provisions in the RPD Bill (ILO), the complete RPD Bill (OHCHR Pacific, ESCAP Bangkok -Social Development Division, and a former CRPD Committee member), and the complete HRC Bill (OHCHR Pacific and the Asia Pacific Forum of National Human Rights Institutions.
Importantly, for the Nauru and Vanuatu legislative reviews, OHCHR Geneva helped to identify a CRPD expert consultant, a former member of the CRPD Committee who had contributed to the drafting of a number of General Comments for the Committee and reviewed a substantial number of initial State party reports.  This has elevated the quality of analysis, ensured greater accuracy in legal interpretation of the Convention, particularly with regard to Committee jurisprudence, and been welcomed by government and other stakeholders (RMI and Nauru).
Knowledge creation 
Under ILO’s work, the following materials has been printed under the project to support the work of the ILO and also to educate the public on disability issues as not many materials related to disabilities are available especially amongst partners that don’t usually deal with disability issues. These materials will be distributed amongst the partners.
1. Count Us In – How to make sure that women with disabilities can participate effectively in mainstream women’s entrepreneurship development activities. 
http://www.ilo.org/employment/units/rural-development/WCMS_159048/lang--en/index.htm 
2. The right to decent work of persons with disabilities
http://www.ilo.org/global/publications/ilo-bookstore/order-online/books/WCMS_091349/lang--en/index.htm 
3. Managing disability in the work place
4. Achieving Equal Employment Opportunities for People with Disabilities through legislation.
http://www.ilo.org/global/topics/skills-knowledge-and-employability/disability-and-work/WCMS_322685/lang--en/index.htm
5. Business as unusual: Making workplaces inclusive of peoples with disabilities
6. Disability and corporate social responsibility reporting: an analysis comparing reporting practices of 40 selected multinational enterprises.
The rights of people with disabilities are constantly embedded in all the activities undertaken by WHO. There has been a deliberate emphasis on demonstrating how CBR is linked and actually realizes disability rights. Often the rights of people with disabilities are enshrined in national legislation and policy but at the community level these are barely understood or experienced. CBR has an explicit focus on bringing rights based approaches to service delivery at the community level. It does this by promoting person centred approaches with empowerment and decision making of people with disabilities central. CBR comes from both service delivery and community development approaches so is well suited to less resource settings and south-south cooperation.  
The development of CRPD compliant legislation has no precedent in the Pacific region so the knowledge generated and component outputs are in many respects ground-breaking. In particular, the component has produced legal and policy analysis, legislative development plans and draft legislation; and an instructional guide to understanding the CRPD (abridged version), and vernacular translations of key policy/legal documents are in progress. These materials will assist with the drafting of a model regional law (or model provisions) on the rights of persons with disabilities, as well a set of CRPD legislative indicators and framework for legislative implementation, suitable for application to other Pacific countries that are States Parties to the CRPD.  Within the next months, the Washington Group will be releasing its findings on Vanuatu.
Leveraging effect. Any catalytic effect that the project had in terms of mobilizing additional resources from the government, other parts the UN systems, the international community or other partners.
Additional resources are currently being mobilized to enable legislative drafters from 14 Pacific countries (Cook Island, Federated States of Micronesia, Kiribati, Nauru, Niue, Palau, Papua New Guinea, Republic of the Marshall Island, Samoa, Solomon Islands, Tonga, Tuvalu, Vanuatu) to receive training in the legislative implementation of the CRPD in late September. The Samoa Government is hosting the 2015 Drafters Forum from September 29th – 30th followed by a two day training from the 1st – 2nd of October, and together with PIFS and ESCAP will jointly sponsoring the two day training event to follow the Forum. ESCAP Pacific Office is endeavouring to raise funds for the preparation of training materials and the delivery of training by a consultant trainer (OHCHR Geneva).  A funding request has been made to ESCAP Bangkok but the outcome is not yet known.
Additional resources were mobilised from the Samoa Government, PIFS and ESCAP to enable legislative drafters from 14 Pacific countries to receive training in the legislative implementation of the CRPD in Samoa on 1-2 October 2015. The two day training workshop forms part of the Pacific Technical Legislative Drafters Forum and is a direct outcome of the Pacific Enable project.   ESCAP’s contribution includes funding for the preparation of training materials and the delivery of training by a CRPD Committee expert.

4. Life stories and testimonies
[image: C:\Users\Lanieta\Desktop\PENDING!!!!!\ILO_Sainimili.bmp]Outcome 1 – ILO
Sainimili was amongst the group that received the SYB follow up training in Suva. She had acquired some basic skills and had a business idea that she wishes to develop for a livelihood. She is very creative with her fingers as she calls it. She was later chosen as one of the ten women with disabilities that received manicure training from a local Beauty Therapy school based in Nadi. Sainimili is seen here in her stall at the local market in Suva where she will soon start her business. She has also seek assistance from PDF for coaching and mentoring in running her business which PDF will provide to her on a one – to – one basis.  
Mr Remesia Mamao has a physical disability; he farms for a living to support his family. Apart from farming, Reme as he is known by is a skilled wood carver and does carving also to supplement his family income. Apart from his own disability he faces other challenges in trying to support his family. He was part of the group that were trained in Tukavesi, Savusavu on SYB. Reme is grateful that he received the training as now he has learned the art of running his business and managing it. He sells vegetables from his farm and also sells his carving and has seen more income for his family.Figure 5. Sainimili setting up her stall for manicure at the Suva market

Outcome 2 – ESCAP 
It is rather early in the life of this project component to provide any life stories or direct testimonies of value. 
However, it may be of interest that a few days prior to the introduction of the disability rights Bills in the RMI parliament (Nitijela), on 20 February 2015, the ESCAP/PIFS team was invited by the Minister of Internal Affairs to attend a house sitting. The purpose of the invitation was to formally introduce the team to the Speaker, Senators and members of Cabinet and to move a motion of thanks to both organisations for the work undertaken on CRPD legislation. The full statement is recorded (in Marshallese) in the parliamentary Hansard.
The following are annexed as documents produced for the project
a. Annex 1 : ESCAP – Nauru Legislative Review Draft 
(note : the report is being released with the kind permission of the Government of Nauru  for the purpose of this project report, but is not for circulation or reproduction).
b. Annex 2 : ILO – Disability Gap Analysis No. 2
c. Annex 3 : ILO – SYB Training of Trainers Report
d. Annex 4 : PDF – CRPD Ratification in the Pacific (study report – draft) 

5. Challenges and unforeseen events 
The WHO support was delayed to Vanuatu due to a relationship  issue between the WHO country office and the Ministry of health, this resulted in a stalling of all programs, the issues was later resolved and work started in earnest from 2014 onwards. In addition Cyclone Pam delayed further government CBR training and is only now completing. Cyclone Pam also delayed the development of the collection of CBR Livelihood examples as the consultant initially identified for this work was based in Vanuatu and as a result of the cyclone had other priorities that prevented commencement of this work. Another suitable consultant was then identified but was not available to commence this work immediately.   
Legislative frameworks are critical to protecting and realizing the rights of persons with disabilities, and they constitute a specific legal obligation of States Parties under the CRPD. However, to achieve compliance, the process of comprehensively reviewing the full complement of domestic laws, developing new human rights legislation, and amending all existing laws for harmonization, takes time and consultations with multiple stakeholders. It is also constrained by parliamentary calendars, national election timetables, and (for constitutional amendments) special constitutional procedures. No Pacific country, including Australia and New Zealand, currently has legislation fully compliant with the CRPD and there is no model law that has been developed in any part of the world.
A number of specific challenges had a bearing on project implementation and required revisions to the original project documents. Details of these have already been provided. 

One of main challenges in the current reporting period was the very short time frame (a few weeks) for preparing two comprehensive Bills for tabling in the Marshall Islands parliament. This was necessary to meet the government’s objective of enacting the legislation prior to national elections later in the year. Another key challenge has been to complete project activities by the end of project date. The recruitment of suitable consultants was in itself a challenge (5 consultancies in all), compounded by operational difficulties including delays in contract processing and other bureaucratic bottlenecks. This has been exacerbated by the teething problems of a new online UN administrative system (Umoja). There have also been some challenges arising out of ESCAP’s partnership with PIFS, which is undergoing structural and programmatic change. In particular, staffing and budget cuts have contributed to delaying missions, reducing time spent in country, and generally making it difficult to meet deadlines.  
A challenge of a different kind relates to the monitoring provisions included in RMI’s draft Bills, which fall short of compliance with the Paris Principles, an implied requirement under Article 33 (2) of the CRPD. Due to resource constraints, the formation of a National Human Rights Institution was not considered to be a feasible option by the RMI Government. Its preferred mechanism (the Human Rights Committee) was an already operational multi-stakeholder taskforce with a strong government presence. The Bill codifies this entity, expands on its functions and powers, and, importantly, vests in it both implementation and monitoring responsibilities including the power to investigate complaints. It is an unconventional arrangement that falls short of NHRI standards and the Paris Principles, but reflects the resource constraints and other realities facing small Pacific island states. 
ESCAP’s response to this challenge has been two-fold. Firstly, it has initiated dialogue with the Attorney General’s Office of the RMI and OHCHR (Pacific) on the possible establishment of an NHRI in the future. Secondly, as a short-term measure, it has looked at ways to maximize compliance within the existing framework.  Specifically, this has involved seeking expert advice from the Asia Pacific Forum of National Human Rights Institutions (APF) and the OHCHR on ways to ensure greater independence and accountability of the Human Rights Committee.  The peer reviews have provided some helpful and practical suggestions. These have been incorporated into the revised Bill that will return to parliament in August/September. Gratifyingly, while recognizing the limitations of the legislation in respect of NHRI standards, the APF notes: “Overall it is an interesting structure and not without merit in any sense. For a country with limited resources then this type of Committee can certainly strengthen the protection and promotion of human rights at a national level. Of particular strength is its incorporation of civil society into the structure and its mandated involvement with the UPR process and treaty bodies.” 

6. Project follow up
Outcome 1
After the successful completion of two SYB trainings in Fiji the SYB subcommittee is looking at presenting the case studies of PWD’s who has successfully  started and running their businesses during the International day for Disabilities in December this year. This is to showcase the products and business PWD’s have started to encourage partners and donors to support these types of activities for persons with disabilities. 
Participants of the Tukavesi training have started with their little business with available resources in their own communities including those who have engaged in their own business but have gained skills on how to better manage their business through the training. This training have empowered persons with disabilities in these communities to better manage their little business and at the same time provide them with livelihoods to support themselves. However, it is noted that there is more demand for the training for persons with disabilities in other communities in the greater Savusavu area.
The Vanuatu government has committed to further develop CBR and will continue with the training and support for program costs.  The WHO will continue to work with the government and provide further capacity development and technical assistance.  Further activities are being considered, although not yet fully funded, these include a country status report and service gap analysis as well as strengthening of the assistive device program. 
Outcome 2
Follow up ESCAP activities includes the following:
(i) Nauru – in partnership with PIFS, prepared legislative drafting plan for standalone disability Bill and harmonization of other legislation; draft CRPD compliant legislation; and undertake joint follow up mission to Nauru for stakeholder consultations on and finalization of draft Bills.

(ii) Vanuatu – in country consultations with PIFS on draft legislative review, then drafting of CRPD compliant legislation as above.

(iii) RMI - complete supplementary activities, including reviewing and finalizing abridged version of CRPD (see question 4 – spin off effects); complete stakeholder consultations and draft consequential amendments (harmonization) Bill for tabling in parliament in 2016. 

(iv) Other Pacific countries - legislative reviews and development of CRPD compliant legislation for other Pacific countries with PIFS (formal requests anticipated).
(v) Development of model regional law to protect and promote the rights of persons with disabilities.
(vi) Samoa – Training on CRPD legislative implementation for legislative drafters attending the Pacific Legislative Drafters Forum.
Outcome 3
No follow up planned at this stage.
Outcome 4
If additional funds were accessed, these would be used to print the new advocacy posters for dissemination.  Inclusion of the EI tool into the ECE curriculum and teacher training is an on-going discussion. 
Outcome 5
PDF continues with the coordination and leadership role amongst the partners thou the contract with the UNV has ended. This role has been taken up by Laisa who was the UNV, now a full time staff with PDF. The PDF, with support from UNICEF and the other partner agencies, will work to put together the concept note and share and coordinate with partners. Currently, a draft concept note was being put together by PDF and UNICEF and has been circulated to partners for their inputs.

7. Expenditures breakdown by outcome
	Outcome
USD
	UNPRPD funds allocated to the outcome
	UNPRPD funds spent for the outcome 
	Non-UNPRPD funds spent for the outcome 

	OUTCOME  1
ILO/
WHO 
	
64,200 USD
40,000 USD
	
All funds committed to be spent
40,000 USD
	
20,000 USD including staff time
6,000 USD

	OUTCOME  2
ESCAP
	60,000 USD
	60,000 USD
	25,661 USD

	OUTCOME  3
UNICEF/PDF
	58,420 USD
	58,420 USD
	48,165 USD including staff time

	OUTCOME  4
UNICEF 
	31,650 USD
	31,650 USD
	40,000 USD including staff time

	OUTCOME 5
UNV 
	28,625 USD
	22,937 USD
	-
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Introduction


 


The purpose of this report is to provide information on the progress made by the Pacific Enable with the overall 


goal of improving the lives and opportunities of persons with disabilities in selected Pacific Island Countries (PICs). 


The 


activities are targeted to meet existing gaps and to act as catalyzers for further work that will be undertaken 


by governments and/or development partners.


 


Pacific Enable was undertaken by ILO, the Pacific Disability Forum (PDF), UNESCAP, UNICEF and WHO fr


om 


October 2012 to September 2015.  Project implementation activities are now complete with the final evaluation 


underway and due for completion by October 2015.  


 


Pacific Enable sought to achieve the following


 


impact: ”


Countries in the Pacific have 


increased national capacity 


in justice, economic, education and statistics sectors to provide increased opportunities for children, young people 


and adults with disabilities to participate in social and economic development


”.  This work was pursued through


 


five outcome areas:


 


1.


 


People with disabilities in Fiji and Vanuatu have greater opportunity to secure decent wage and self


-


employment to achieve a livelihood


 


2.


 


Legislative and policy frameworks are compliant with 


the 


Convention on the Rights of Persons with 


D


isabilities


 


(


CRPD


)


 


and support reduced discrimination against 


Persons with Disabilities (Pw


D


)


 


and 


i


mproved service provision for Pw


D.


 


3.


 


Improved data, analysis, research and advocacy on disability.


 


4.


 


Children with developmental delay are detected during the fi


rst five years of life and supported with 


appropriate education services in pilot areas in Vanuatu.


 


5.


 


UN and partner agencies’ activi


ties addressing the rights of Pw


D are coordinated, supported, monitored 


and are represented in broader development discourses.  


 


Th


is report presents the progress that has been made in these outcome areas at the end of Phase I.


 


UN Partnership to Promote the Rights of Persons with Disabilities


 


ILO | OHCHR| UNDESA | UNDP | 


UNESCAP| UNFPA | 


UNICEF|


UN WOMEN


 


| WHO
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